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(O) BRXREESTERIRE FREEKERSS 2N ERIEMEE -
HEEBERAN T
1.0Overall qualityof Corporate Sustainability Reports (65%)
(1)Evaluating report disclosure qualityof corporate
information, including validity,detail, transparency,
practicality, and communicative functions.
(2)FollowtheACCA(theAssociation of Chartered

Certified Accountants)criteria.

ACCACriteria:

® Practicality/Important
Completeness m Strategy
40% m Stakeholder Inclusion
® Organizational Overview

® Manangement Processes
® Governance

m Reliability/Verification

m Stakeholder Inclusion

m Guarantee/Conviction

Credibility
35%

Communication ™ Demonstration ™ Framework
25% m Stakeholder Inclusion
2.0nlineandsocial media of corporate sustainability
information (35%):
m Website status for corporate social responsibility or

sustainability information disclosure.
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m \Website maintenance of information accessibility,
transparency, timeliness, completeness, and
interactivity status.

H Assessment dimensions are as follows.

Criteria:
] : R
CSR dedicated a iﬂ ::erg;Rdsd;atfdd?T;Ebmf |l|(n|zi
webpages s the edicated link hyperlinke

10% on the Company Homepage
B [s the CS5R downloadable

W in :
aigp:'\%ﬁ;gp:nign? B [s the CSR area periodically updated
30% (points awarded for frequency/update content)
Electroni_c CSR Reports & B Are there CSR notices published
Hyperlinks to related : Had | f oublichi
N (points awarded for volume of publishing)
25% B E-report & Hyperlinks to related information

Multimedia design  m Are audiovisual or multimedia webpages
10% used to describe CSR activities

Communications and . .
Feedback channels M Is there a website map or search engine

and social network  ® s the CSR area content explained or
websites interactive categorized

25%

18 - 2R RERH

— NE2NMARZEELRE  BE BB " EFRKERS ) BRIEIRZE
. oHlE T EEKERSE, ZERAT - HIE AT O
BERRAEIRBNE - SMBEEATRESEREREE S AT/
F28) CSR MESE - BEZEGHD ' BFEKERS , HRIRIE 2R

i
IHF“E
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Email : cijeng@taise.org.tw / cijeng @gmail.com
ik : 105 EIEmoeiEIbEE 11 B 3558 518
&E5E : (02)2768-2655

TCSA 8 EEEKERES M : tcsaward.org.tw
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