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1.0verall quality of Corporate Sustainability Reports

(70%)

(1)Evaluating report disclosure quality of corporate
information, including validity,detail, transparency,
practicality, and communicative functions.

(2)Followthe ACCA (the Association of Chartered

Certified Accountants) criteria.

ACCACriteria:

W Practicality/Important
Completeness m Strategy
40% m Stakeholder Inclusion
® Organizational Overview

® Manangement Processes
® Governance

Cre;';f,}c:"ty m Reliability/Verification
m Stakeholder Inclusion
m Efficacy

Communication ™ Demonstration B Framework
25% m Stakeholder Inclusion

2.0nline and social media of corporate sustainability
information (30%):
m Website status for corporate social responsibility or

sustainability information disclosure.
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m \Website maintenance of information accessibility,
transparency, timeliness, completeness, and
interactivity status.

B Assessment dimensions are as follows.

Criteria:
; B [s there a dedicated CSR website link
CS\'; Sgg;;aetfd B s the CSR dedicated link hyperlinked
10% on the Company Homepage
m [s the CSR downloadable
\A;izp;%i : gp ::122'(9 M [s the CSR area periodically updated
30% (points awarded for frequency/update content)
Electronic CSR Reports &

m Are there CSR notices published

Hyp(a;:;gl:?ntac;ir:r:ated (points awarded for volume of publishing)
259 W E-report & Hyperlinks to related information

Multimedia design  ® Are audiovisual or multimedia webpages
10% used to describe CSR activities

Communications and ‘ '
Feedback channels ®Is there a website map or search engine

and social network  ®mIs the CSR area content explained or
websites interactive categorized

25%
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: (02)2768-2655
TCSA 82 KERE LM : tcsaward.org.tw
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